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Good afternoon. 
 
My name is Zach Wilcha, and I am the Executive Director of the Independence Business 
Alliance, Greater Philadelphia’s LGBTQ Chamber of Commerce.  
 
Celebrating our thirteenth year, the Independence Business Alliance (IBA) provides 
opportunities, access and resources to LGBTQ businesses and professionals, as well as our 
visible allies in the Greater Philadelphia area. The IBA serves more than 750 professionals 
across those business and has nearly 60 certified LGBT-owned business enterprises that employ 
more than 500 individuals and generate half a billion dollars in revenue every year. Our 
membership ranks include everyone from the largest corporate partners in the Philadelphia 
region, like Comcast and PECO, to solo-owned start-up, small businesses.  
 
The LGBTQ community is unique in that we are a vertical that cuts through the demographics of 
every other community. We are all ethnic and racial backgrounds. We are women, men, and 
non-binary. We are trans and cisgender. We are every class and social strata. We run or are 
employed at companies in every sector and at every skill level.  And we live and work in every 
one of Philadelphia’s incredible neighborhoods.  
 
We believe in the Neighborhood Growth Project because it takes a comprehensive approach to 
neighborhood and community improvement that is outside the realms of — but compliments 
— what people expect from our city’s economic chambers. This project builds off of the spirit of 
collaboration and shared resources that centers our successful Intersections program, which 
brought together a number of our city’s minority chambers to collaborate on what we have in 
common.   
 
You will hear from others today about the details of the four pillars that make up the PHL 
Neighborhood Growth Project’s Inclusive Growth Agenda, but each means something special to 
Philadelphia’s LGBTQ community. 
 
When we talk about Inclusive Growth and Good Jobs, our community wants to continue 
working here as employees and entrepreneurs, unencumbered by red tape, as Philadelphia 
represents an oasis of protection in a state where one can still be fired just for being an LGBTQ 
individual.  
 
Improvements in Education and Workforce Modernization could transform the way we are able 
to train and employ the most marginalized in our community – like our TransWork program, 
which aims to provide job opportunities for a community that is suffering an under- and 
unemployment crisis.  
 



Safe and Healthy Neighborhoods will keep LGBTQ folks – who share the same health, safety, 
and neighborhood equity concerns as our neighbors do -- living and working here and making 
this one of the best places in the entire country for our community to live.  
 
And, of course, one common goal will always be Putting People First at City Hall.  
 
We believe in the local economy and we know inclusive prosperity starts with coalition building, 
working with neighborhood-level stakeholders in education, media and philanthropy, 
community and neighborhood-specific orgs, religious institutions and cultural gatekeepers, and 
of course businesses—from the Main Street mom and pops to the anchors that help draw our 
diverse workforce.  
 
We are proud to be part of this movement that champions growth in ways that will benefit all 
Philadelphia communities.  


