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Thank you for inviting me to testify today about the need for an inclusive growth strategy in
Philadelphia.

My name is Paul Mason. | am a principal with DMA — David Mason and Associates —an
engineering company founded by my brother 30 years ago. | am here today to talk a little bit
about our business, the Neighborhood Growth Project and job creation.

First, if | may, a bit of background about myself. My brother and | are sons of Ted and Beverly
Mason, a Tuskegee Airman who became a dentist and a social worker who became a school
administrator, people who were dedicated to achieving diversity, equity and inclusion in all
aspects of American life. They challenged us to work for economic and social justice. In
Philadelphia that means creating meaningful work at competitive wages. At DMA, we are here
to answer the call.

DMA is a part of the network that brings electrical power to this city. We help maintain the
electrical grid. We are also an infrastructure engineering company —and the tax dollars that this
Council approves to support the grid, fix the roads and bridges, provide clean water, and deliver
natural gas shape the daily life for Philadelphians are the pillars of our business.

My message today is simple: just as my firm benefits from a focus on diversity and inclusion —
DMA is a minority-owned business enterprise and has benefited from programs that emphasize
diversity, equity and inclusion -- it is critical that there be a similar emphasis on diversity, equity
and inclusion when considering policies that impact neighborhood growth and job creation.

For neighborhood growth to be successful and relevant, it must be inclusive growth and part of
an “ecosystem” that can create family sustaining jobs. For example, The Rebuild program has
started the process of reinvigorating city parks and Rec Centers, enhancing Philadelphia
neighborhoods and creating the potential for a new generation of neighborhood growth. When
that same program requires minority participation among contractors, and the City of
Philadelphia takes that commitment seriously, the playing field begins to level for companies
like ours.

Our responsibility, as a part of this covenant, is to hire smart Philadelphians, give them
opportunities to grow, increase their skills base, and in turn their ability to earn. According to
goals established by Mayor Kenney, Philadelphia aspires to close the gap between
Philadelphia’s median household income — which is $40,649 — and the Nationwide median
household income — which is $57,652. That will require new jobs being created — just as we
have done.

After five years in Philadelphia, our company now has 10 local employees, earning salaries well
above that local median household income. As engineers, they work in a STEM field — our jobs



are helping to keep highly educated Philadelphians here in Philadelphia. 80 per cent of our
employees are people of color. We are a small, minority-owned business but we are punching
above our weight.

We hope and expect that in the next few years, there will be many other firms that can tell the
same story —it is critical to Philadelphia’s future that there be more firms that are adding jobs

and hiring local residents.

Thank you.



