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My name is Hassan Charles and [ am the Executive Director of Year Up Greater Philadelphia, a
national job training organization that connects young adults with skilled jobs in high-growth
industries through education, training and on-the-job experience. Thank you for inviting me to
participate in today’s hearing.

[ want to echo and amplify what others here today have said: It's time to completely re-think the
“traditional” path and how we invest in education and job training programs that uplift people out
of poverty. Addressing the City’s deep poverty won'’t be accomplished through a single program or
policy, but will take a coordinated, broad effort across government, businesses and community
leaders.

Across the country, 5 million young adults are out of school, out of work and unable to find a path
to self-sufficiency or a family-sustaining wage. In Philadelphia, nearly 44,000 young people - or
20% of the youth population - are not in school nor working.

At the same time, more than 12 million jobs will go unfilled over the next decade simply because
employers cannot find workers with the skills needed for the 215t century economy.

It is clear that our education and training systems are increasingly out of touch with employers’
needs and out of reach for young adults. Correcting this failure is both a moral imperative and
economic necessity. Solutions will require improving public education, public safety and job
training. It will require laws, taxes and regulations that are easy to understand and applied equally
and consistently so today’s students can be tomorrow’s business leaders.

As head of a local non-profit advocating for social and economic justice for our most vulnerable
communities, I've seen firsthand how cross-sector partnerships between employers, educational
institutions and workforce development programs can empower young adults to move from
unemployment or minimum wage jobs to a meaningful career in just a single year.

Consider the work that local employers like Wells Fargo, Thomas Jefferson University, Penn
Mutual, Digitas Health and Merck, are doing with Peirce College and Year Up. After completion of
our one-year program, 85 percent of all graduates are attending college or employed with an
average salary of $44,000 and a career trajectory. The program is 100% free for students, who
also earn college credits while earning a weekly financial stipend to help ensure they can graduate
successfully.



Our model and successful outcomes provide two important lessons for how to expand opportunity
for all citizens across neighborhoods, demographics and socio-economic statuses. First, we must
consider that the traditional education/career path may not work for everyone, and second, it’s
critical to have a demand-driven approach. We must identify what employers need in terms of
technical and professional skills. Then we can provide targeted skills training that meets those
needs, combined with work-based learning. Our City and country need a labor market that
provides all citizens with multiple pathways to acquire the skills they need to find good-paying
jobs.

Again, thank you for offering me the opportunity to participate in today’s hearing and I look
forward to working toward solutions to our city’s biggest problems.



